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OFFICE OF SELECTMEN

Post Office Box 487

Marlborough, New Hampshire 03455-0487

“Equal Opportunity Employer”

 Telephone (603) 876-3751
                            Fax (603) 876-3313            

 E-mail: selectmen@marlboroughnh.org

Website:  www.marlboroughnh.org
SELECTMEN’S MEETING MINUTES

October 16, 2017

The meeting was called to order at 6:30 P.M. by Chairman Harris.  Present were Ms. Pitt and Mrs. Paight.  Also present were Ellen Smith, Town Administrator, David Aiken, RTC, Kevin McKibben and Darren Chenier.
The meeting began with the interview of Kevin McKibben for landfill monitor.  Ms. Pitt stated that additional testing is now required and the Board and Mr. McKibben discussed the fee structure, schedule of testing and reporting requirements.  Mrs. Paight moved and Ms. Pitt seconded a motion to contract with McKibben Environmental, LLC for the landfill closure sampling, testing and reporting requirements, vote approve was unanimous.   

Mr. Aiken updated the Board on several items needing to be addressed at the RTC.  First, he announced that all RTC workers are recertified. Next he advised that the electrical conduit line to the compactor should be replaced in the next few weeks as the plastic is broken.  The Board asked Mr. Aiken to contact the Town’s Electrical Inspector to be sure we are in compliance.  

A call will be placed to Eversource to take a look at a crooked pole that houses a transformer as it could potentially pose a safety risk.  

The Bobcat needs its 250 hour service maintenance which will cost approximately $ 600 - $ 700.

Mr. Aiken continues to monitor building movement. 

Mr. Aiken and Mr. McKibben left the meeting.

Darren Chenier of S & D Contracting brought concerns to the Board regarding the building inspection requirements.  Mr. Chenier believes that the demands of the current building inspector are unreasonable, specifically the need for a structural engineer or architect plan for work on manufactured housing.  Chairman Harris explained that the State Fire Marshall’s Office is imposing that requirement, not the Town. That, coupled with the fact that this Board is strictly enforcing the codes has been a shock to many builders.  It is not the inspector’s job to educate builders on the applicable codes, they are there to inspect.  Any future complaints should be submitted in writing directly to the Board of Selectmen.  Mrs. Paight will speak to the building inspector to be sure current processes are not being obstructive.
The Board discussed with Mr. Chenier the electrical issues plaguing the trailer park and suggested he speak to management to see how they intend to fix the problems.
Mrs. Paight updated Board members as to the steps that need to be taken to move forward with the pole license updates.  A public hearing will be held November 6, 2017 at 7:00pm at the Town Office and notice of such will be published in the Keene Sentinel at least 14 days before the hearing.  A copy of the petition and notice of hearing are to be sent certified mail, return receipt requested to Eversource, Fairpoint and the Town Attorney.
Mrs. Paight moved and Chairman Harris seconded a motion to approve the minutes of October 10, 2017, vote to approve was unanimous.

Mrs. Paight moved and Chairman Harris seconded a motion to approve the Accounts Payable Registers in the amount of $39,588.36, vote to approve was unanimous.
Mrs. Paight moved and Chairman Harris seconded the motion to accept the Direct Deposit Register in the amount of $933.13; the Payroll Check Register in the amount of $2,521.05 vote to approve was unanimous.
The following documents were signed:


Intent to Cut – Map 5 Lot 001


Junkyard License – Scrap-It


Sewer Abatement – Map 14 Lot 013


Building Permit Application – Map 5 Lot 137
Chairman Harris moved and Mrs. Paight seconded the motion to adjourn the meeting, vote was unanimous. Meeting adjourned at 8:55 P.M.  

Respectfully submitted,








Ellen Smith







Town Administrator
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